
CHANGING THE WAY YOU SEE THE WORLD



OUR CREED

Western Front, LLC is a certified economic empowerment cannabis company that is striving to hold the cannabis 
industry to the highest standards. As one of the few minority business pioneers of an emerging industry, our main 

goal is not only to achieve social and economic justice but to set an example as to how the cannabis industry should 
be conducted in the Commonwealth of Massachusetts.

Our executive management team members are all life-long residents of the Greater Boston area that care deeply 
about preserving the cultural fabric of communities like Cambridge and have a longstanding record of helping to 

empower disadvantaged minorities through education and job training.
We seek to lead through:

ω 9ȄŎŜƭƭŜƴŎŜ in operational protocol, security, compliance, education, and training

ω ¢ƘƻǳƎƘǘŦǳƭ siting, robust community engagement, and close collaboration with host municipalities
like Cambridge

ω !ŎƘƛŜǾƛƴƎ ŜŎƻƴƻƳƛŎ ŀƴŘ ǎƻŎƛŀƭ ƧǳǎǘƛŎŜ ōȅ ǘǊŀƛƴƛƴƎ ŀƴŘ ƘƛǊƛƴƎ /ŀƳōǊƛŘƎŜ ǊŜǎƛŘŜƴǘǎ ŀƴŘ ƻǘƘŜǊ ƳƛƴƻǊƛǘȅ ƳŜƳōŜǊǎ ƻŦ 
areas of disproportionate impact



OUR TEAM

MARVIN E.
GILMORE, 
JR. 

ω 5ŜŎƻǊŀǘŜŘ WWII Veteran- Awarded the Bronze Star, the American Campaign Medal,  
the European-African-Middle Eastern Campaign Medal,  the Good Conduct Medal,  
the WWII Victory Medal 
ω First African-American in New England to be awarded the French Legion of Honor, 
CǊŀƴŎŜΩǎ ƘƛƎƘŜǎǘ ŎƛǾƛƭƛŀƴ ŀǿŀǊŘ- for his bravery and dedication in the face of 
discrimination while fighting to liberate France
ω Co-founder of Unity Bank and Trust- the first black-owned commercial bank in 

Boston
ω Former President and CEO, the Community Development Corporation of Boston 

(CDC)- an organization that offers leadership and training to minority communities 
to encourage economic growth in the inner city
ω Trail blazer in the redevelopment of the southwest Corridor, the Newmarket

industrial district, and the Crosstown industrial park near Boston Medical Center in 
Roxbury
ω Founding Member, Commission that established the Massachusetts Housing and 

Finance Agency (MHFA)

OMOWALE
MOSES

ω /ƻ-Founder and Founding ED, ¢ƘŜ ¸ƻǳƴƎ tŜƻǇƭŜΩǎ tǊƻƧŜŎǘ όYPP)
Raised over $20 million to create STEAM based learning experiences for minority 
youth in low income communities

ω Co-Founder, Young Ballers Basketball program supporting community and parent-
child development
ω Founder and CEO, MathTalk
ω AwardedΥ .ŀǊǊ CƻǳƴŘŀǘƛƻƴ CŜƭƭƻǿǎƘƛǇ /ƭŀǎǎ ƻŦ нлммΤ IǳŦŦƛƴƎǘƻƴ tƻǎǘ άDǊŜŀǘŜǎǘ tŜǊǎƻƴ 

of ǘƘŜ 5ŀȅέ in 2010; DǊƛƻΩǎ2010 list of 100 History Makers in the Making
ω Volunteer: Board of Trustees Cambridge Public Library, Member of Cambridge Public 

Arts Commission

DENNIS
BENZAN,
ESQ.

ω CƻǊƳŜǊ City Councillorand Vice-Mayor, City of Cambridge, MA- First Latino elected 
to the Cambridge City Council

Chaired the Subcommittee for Science, Technology, Engineering, Arts and 
Mathematics (STEAM)- led efforts to develop programs in conjunction with local 
universities, non-profits, private sector, and public schools to train Cambridge 
residents to enter the innovation economy and compete for high paying jobs  

ω Attorney, admitted to practice in Massachusetts and US District Court for 
Massachusetts
ω /ƻƳƳǳƴƛǘȅ Organizer, Cambridge Algebra Project, Cambridge, MA- worked with 

parents and others to improve the quality of math education for African-American  
and Latino students to be better prepared for the innovation economy
ω 5ƛǊŜŎǘƻǊ, aŀȅƻǊΩǎ {ǳƳƳŜǊ ¸ƻǳǘƘ 9ƳǇƭƻȅƳŜƴǘ tǊƻƎǊŀƳΣ /ŀƳōǊƛŘƎŜΣ a!- designed 

programs to help over 500 young people develop the skills necessary to excel and 
succeed in the public sector and non-profit workplace 
ω /ƻ-Owner, La FabricaCentral Restaurant and Jazz Lounge, Cambridge, MA
ω hǿƴŜǊ, Cambridge Building and Development, LLC, Cambridge, MA- trained and 

hired  local residents to work in the building trades

SHERIECE
PERRY,
ESQ.

ω !ǘǘƻǊƴŜȅ, admitted to practice in Massachusetts
ω President, Massachusetts Black Lawyers Association
ω Leader- YW LeadBostonClass of 2018
ω Adjunct Faculty, Bunker Hill Community College/Chelsea High School, Chelsea, MA
ω Author - Published writings on guardianship of minors
ω Panelist and Trainer- family and probate law matters, access to justice and diversity



OUR CERTIFICATION

In November 2016, Cambridge voters approved Question 4, the ballot initiative to legalize the adult use of marijuana. In July of 2017, Chapter 55 of the Acts of 
2017, An Act to Ensure Safe Access to Marijuana, was adopted with requirements to ensure that people from communities that have been disproportionately 

harmed by marijuana law enforcement are included in the new legal marijuana industry. These programs were developed in response to evidence which 
demonstrates that certain populations, particularly Black and Latinos, have been disproportionately impacted by high rates ofarrest and incarceration for 

marijuana and other drug crimes as a result of state and federal drug policy. Criminalization has had long-term ill effects, not only on the individuals arrested and 
incarcerated, but on their families and communities. Cambridge was one of the 29 cities designated as an area of disproportionate impact.  

Western Front, LLC, has been certified by the CCC as an Economic Empowerment Applicant. This certification entitles the Applicant to priority review and 
licensing decisions. This certification was earned due to our demonstration of experience in ςand business practices that promote ςeconomic empowerment in 

communities disproportionately impacted by high rates of arrest and incarceration for drug offenses.  

Specifically, the Applicant demonstrated the following to the CCC:

(1) A majority of ownership belongs to people who have lived in areas of disproportionate impact for 5 of the last 10 years; 

(2) A majority of ownership has held one or more previous positions where the primary population served were disproportionately impacted, or where primary 
responsibilities included economic education, resource provision or empowerment to disproportionately impacted individuals orcommunities; 

(3) At least 51% of current employees/sub-contractors reside in areas of disproportionate impact and will increase to 75% by first day of business; 

(4) At least 51% of employees or sub-contractors have drug-related CORI, but are otherwise legally employable in a cannabis-related enterprise; 

(5)A majority of the ownership is made up of individuals from Black, African American, Hispanic or Latino descent; 

(6) Owners can demonstrate significant past experience in or business practices that promote economic empowerment in areas of disproportionate impact.


